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From the Lead Plow, Ben Cook, President MLICA

"When it rains on your parade, look up rather than down.Without the

rain, there would be no rainbow." ~ Gilbert K. Chesterton

A short while ago Board Member
Keith Cottrill came to the rest of
the board members with the possi-
bility of a field day down in the
South East section of the state off
US 223 . The project that Keith
brought to us is an experimental/
revolutionary design utilizing a
completely contained system that
will retain all of the water in a re-
taining pond to be reused in a sub
irrigation system. This field day will
be a larger scale than we have in
many years and will be open to the
public. It will be held on September
12-13.

event will be educating the public

A large emphasis of this

on how our industry, and the farm-
ing industry, are concerned and
considerate with the environment
and how we are affecting it. A good
portion of the public believe we are
damaging the environment and do
not care, when in reality it is ex-
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actly the opposite. We are really
hoping to get as many members as
possible involved with, and attend-
ing, this field day to represent our
organization. This will be a very
educational event on many issues
and opportunities that might be
coming to our industry in the near
future. Michigan State University,
NRCS, and other
have already been contacted and

organizations

are very interested in being a large
part of this event in all stages.
There will be much more info on
what to expect to see and learn at
this upcoming event in the near
future.

This will be the most
educational and larg-
est field day we have
had in quite a few

years and | really

hope to see all of you

there.
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Owosso Manufacturing Facility

Clifford Manufacturing Facility

MICHIGAN PROUD

Advanced Drainage Systems, Inc. is proud to be part of the Michigan community and to help
support the state’s economy. ADS is able to serve all of your water management solutions
whether it be agricultural, commercial, residential, municipalities,or highway with the
following products.

Singlewall Pipe

N-12® Dual Wall Pipe

HP Storm Pipe

SaniTite® HP Sanitary Pipe
Nyloplast® Engineered Structures
Water Control Structures

INSERTA TEE® Lateral Connection
StormTech® Stormwater Chambers
Water Quality Units

ADS PolyFlex™ Pressure Pipe
FLEXSTORM® Inlet Filters
Geotextiles

We take this opportunity to thank our Michigan customers
for years of supporting our company and employees by buying local.
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ADS®, N-12%, SaniTite® HP, ADS PalyFlex™ and the Green Stripe are registered D ~ ]
trademarks of Advanced Drainage Systems, Inc. StormTech® is a registered trademark 1 = B )

of StormTech, Inc. Nyloplast®'is a registered trademark of Nyloplast. INSERTA TEE® is a
registered trademark of Inserta Fittings 'Co. FLEXSTORM® is a registered trademark of
Inlet & Pipe Protections, Inc

©2015 Advanced Drainage Systems, Inc, 07/15 MH

www.ads-pipe.com



Diary of an Executive Director

Rain, rain, go away, come again some
other day! I know the excessive rain this
spring has made it difficult for drainage
contractors and farmers alike. On the
bright side, everyone has had time for

equipment maintenance.

Back, in March, AIS graciously hosted 2
Regional Meetings for MLICA members
and prospective members. Russ Talaski
coordinated a visit with LICA CEO Jerry
Biuso to coincide with our regional meet-
ings, in hopes that we could build our
membership. Through the efforts of Jerry
Biuso and MLICA Board Members , we
added 7 members. Make sure to check out
a couple photo highlights and the names of

those 7 members on the next page.

MLICA
Board Members have had several confer-

Since the regional meetings,

ence calls to discuss hosting a field day this

Visrtanyofourﬁlgw@tlons

Weitw
. Grand River 56555 Pontiac Trail
New Hudson,

600 44th Street SW. 8300 M 7??-:
Grand Rapids, M Williamsburg, M.

Northeast Detroit
mmkve. 3600
mm

CaII us today 616-205-9016

year. MLICA Board Member Keith
Cottrill informed the other MLICA Board
Members of a large project in his area.
Through discussion with the landowner
and project designer, MLICA Board Mem-
bers have decided to move forward with
hosting a field day in partnership MSU
Extension. Our Member Picnic will also
take place during the field day. More in-
formation on the field day is to come.

This summer, at the National LICA Sum-
mer Meeting in Vancouver, WA, National
LICA will be celebrating State Chapter
Accomplishments by playing slideshows
and videos provided by each state. I com-
piled a slideshow highlighting our many
field days. You can take a look at a video
of the slideshow by going to our Facebook,
page.

Wishing everyone a productive summer!
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Legendary Service

65 Trucks

Covering the Entire State of Michigan
On site in 4 hours or less!

UPCOMING
EVENTS

NATIONAL LICA SUMMER MEETING

JuLy 9 - 13,2019

HILTON VANCOUVER WASHINGTON

301 W 6TH ST
VANCOUVER, WA 98660

MLICA FIELD DAY & PICNIC
SEPTEMBER 12 - 13, 2019
MORE INFORMATION TO COME
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Great conversation occurred among members & prospective

members during our regional meeting at AIS Bridgeport.

Welcome New & Returning Members!

Neil Arnold
A & A Farms, LLC
Caro, Ml 48723

989-239-9300 Brad DeShano

DeShano Farm Drainage
Kawkawlin, MI 4863 |
989-205-2702

LeRoy Boesch
Boesch Builders Inc
Sebewaing, M| 48759

989-656-7 | 54 James Miller

Les Miller & Sons
Aggregates Inc

St Johns, Ml 48879
989-593-2055

Nathan Campbell
Campbell Farm Tiling Inc
Sandusky, Ml 48471

810-650-4081
Andy Thelen

Thelen & Sons Excavating
Portland, M| 48875
517-331-3384

Tim Messing
Cliff A Messing Excavating
Inc
Ruth, Ml 48470
989-670-3751
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Your trusted source for over 40 years
providing water management products that
provide on-farm benefits to the producer.
Full line of products for:
v Drainage water management
v Saturated buffers
v Bioreactors
v Sub-irrigation

Get started by calling ESE, your USDA-NRCS

Certified Technical Service Providers, for a

FREE site review!

v Conservation planning and water management
system design

v Drainage and sub-irrigation system design

v Saturated buffer and bioreactor plans

Valuing Cons

COOK'S
/AGPS..

YOUR CONTINUED SOURCE FOR:

AGPS  teologic

INDUSTRY LEADING FINE GRADE RTK GPS
MACHINE CONTROL SYSTEMS

Debicarep To
SERVING OUR
CUSTOMERS

Deslgn and machme control for tile drainage, land leveling
and surface water management needs.

z GPS-GNSS RECEIVERS & ANTENNAS
+2 Working with NovAtel technologies, we have the ability to
control equipment requiring 2 GPS positions with 1 rover,
NDM[ZI saving you the cost of buying asecond rover system.

Contact Us ABouUT IMPORTANT UPDATES
FOR YOUR EXISTING SYSTEM

Contact Nate or Mike: Phone: 989-640-2347 or 989-587-3528
Email: nate@cookswms.com or mike@cookswms.com




Tuesday, July 9

9:00 am - 5:00 pm Mount St. Helen's Tour

Wednesday, July 10

Columbia River Gorge &
Mount Hood Tour

8:30 am - 5:30 pm

7:00 pm - 10:00 pm  Executive Committee

Thursday, July 11
8:00 am - 2:00 pm Educational Seminars
10:00 am - 12:00 pm  Executive Directors

6:00 pm - 6:45 pm Associates’ Meeting

7:00 pm - 10:00 pm  Associates’ Night
Friday, July 12
7:00 am - 7:30 am Devotions

7:30 am - 8:00 am Committee Chairs

8:00 am Breakfast
9:15 am - 6:00 pm Committee Meetings

12:00 pm Lunch

Saturday, July 13

7:30 am - 8:00 am Devotions
8:00 am Breakfast
10:00 am - 11:00 am  Board Meeting
12:30 pm Lunch

2:30 pm Portland City Tour

2019 National LICA
Summer Meeting Tours

Mount St. Helen’s Tour
Tuesday, July 9
9:00 am - 5:00 pm

Stops at Silver Lake Visitors Center, Forest Learning
Center and Johnston Ridge are in order. See the mon-
umental devastation left by the eruption on May 18,
1980. The force of the blast flattened trees and de-
stroyed nearly everything in its path. Come now and wit-
ness the rebirth that has occurred since that moming.
Lunch is included.

Columbia River Gorge &
Mount Hood Tour
Wednesday, July 10
8:30 am - 5:30 pm

Take in the breathtaking view from Crown Point Vista
House high above the Columbia River. This tour passes
several waterfalls, including Multnomah Falls. We will
visit the Bonneville Dam and fish hatchery as well. From
there we will visit Mt. Hood. Enjoy the beautiful alpine
scenery while you make your way to Timberline Lodge,.
a Nati Historic L from Rc it's WPA Pro-
gram. The Lodge features year round downhill skiing
and is the frequent training site of the U.S. Olympic Ski
Team. Lunch is included.

Portland City Tour
Saturday, July 13
2:30 pm - 4:30 pm

Visit the “City of Roses” a beautiful location at the con-
fluence of the Willamette and Columbia rivers. Take in
the sights, fountains, public art and more. This tour in-
cludes the financial district, Pearl District, Chinatown,
and the Old Town sections. Visit Washington Park,
home to 10,000 roses, with 4-5,000 different varieties
inthe Ir hal Rose Test . Recently, the
World Federation of Rose Societies gave the garden
its Award of Merit, an honor given to only 27 gardens

ide. Stroll the ys, sniff the fragr and
let your eyes take in the masses of blossoms in the
foregr and the fa view of Portland
and Mount Hood in the background.

Educational Seminar (More 784)
Thursday, July 11

Social Media Basics

Presented by: Allison Hack

Facebook, Twitter, Instagram all can be valuable tools
for your business. Over the past 15 years social media
has exploded in popularity. It has made publishing con-
tent and reaching consumers so easy...if you know how
to use it. In this session you will get the basics of start-
ing a soclal media presence, and an overview of how it
can have a positive Impact on your business.

The LICA Fishing Contest
Thursday, July 11 at Associates' Night

LICA is bringing the outdoors, indoors! Using Virtual Re-
ality, there will be a fishing contest during Associates’
Night. Associates are welcome to participate in the
event and/or donate prizes for the winners.

NATIONAL HAPPENINGS

2019 NATIONAL SUMMER MEETING, VANCOUVER, WA

Although the Early Bird
Registration Deadline has
passed, it’s not too late to
register for the National
Summer Meeting in Van-
couver, Washington. Take
advantage of the three
great tours and see some
of nature’s breathtaking
beauty. A tour of Mount
St Helen will showcase
the monumental devasta-
tion and rebirth that has
occurred since the erup-
tion on May I8, 1980.
Then, take a tour of the
Columbia River Gorge &

Mount Hood, passing by

several waterfalls, visiting

the Bonneville Dam,

well as Timberline Lodge.

Associates’

Night,

com-

pete in a virtual reality

fishing

contest with

chance to win a prize. End

your week by stopping

and smelling the roses on

a Portland City Tour.

To print a registration

form, go to

events/2019-national-

summer-meeting/

http://
www.licanational.com/

Early Bird Registration

Postmarked by June 8, 2019
Company Y

Members, Spouses, Associates $295
City. State

Number Attending Total §
Phone_______ ———  Youth: 13 Years & under Free
Email Number Attending ______

Names of Attendees (for Badges) Registration

Name Postmarked after June 8, 2019

Memb Sp A 2 $325
Name

Number Attending Total $
Name Youth: 13 Years & under Free
Name Number Attending

Regi: Inciudes: A i * Night, Friday B fast & Lunch, S. y B & Lunch.
Optional Tours Hotel Information:
Hilton Vancouver Washington
301 West 6th St.; Vancouver, WA 98660
Tues. July 9 5 .
. Calling on or before the deadiine does NOT
Mt St. Helen's No.Attending guarantee you will get in the room block.
Cost $109 per person Total § Make your reservations today, the block fills up fast.
Call: (360) 993-4500 Reserve by: June 8, 2019

Weds. July 10
Columbia & Mt. Hood No. ] E is my check for §
Cost $79 per person Total or charge my credit card
Sat., July 13 Credt Card MC Visa
Portland City Tour No. Attending S &
Cost $29 per person Total$

Tour Total N

Convention Total $§
(tours plus convention registration)

Return this form with payment to:
LICA Summer Meeting
3080 Ogden Ave. Suite 300, Lisle, IL 60532

Billing zipcode

Registration Policy: Only individuals registered and wearnng badges
may attend Summer Meeting events. No registration will be processed

without payment. Registration fee deadiines will be sinctly enforced.

Policy: For cancellations received prior 1o June 28, 2018 a
$30.00 charpe will be deducted from the original amount paid. No reg-
istration payment will be refunded after June 29, 2019 unless there has
been an emergency.



Baughman Tile is not only different
...we're better.

Our premier customer service and quality
products ensure that our customers

maximize their yield potential.

Our trademarked yellow Poly-Drain
agricultural tile is highly accepted
as the quality standard in the
drainage industry.

Billions of feet have successfully

drained land for more than four decades.

trust yellow ...trust Baughman Tile.

James Proffer 8516 Road 137
Ph: 810.955.3868 Paulding, OH 45879
Fax: 810.793.6835 800.837.3160
james@baughmantile.com www.baughmantile.com

@Bﬂl[gﬂlllﬂll Tile Co.

Pioneers in the Drainage Industry

Your source for Inte=Drain

Plows and Trenchers
Let us help you find the right machine
For your application!

e ¢ o .
((/27)/ Inter-Drain
7 N Corporate Office: Eastern Division:
- » P
Q.@bTrlmble S60 Y'ELR 12929 410" Avenue 3578 N. State Road 59
- p Waseca, Mn.56093 Brazil, Indiana 47834
Phone: 507- 835-4214 Phone: 812-835-2900

Check us out on the web: www.northlandtrenching.com E-Mail: nte@hickorytech.net




Whether you like it or not,

Gen Z is coming to the workplace.Are you ready?

Millennials have long been the scape-
goat of the contemporary business
world. Aside from being accused of
killing almost every industry (chain
restaurants, diamonds, fabric sof-
tener, and yes, hospitality), millenni-
als are disdained in the public eye as
lazy, entitled, selfish, impatient and
thoroughly imbued with the “special-
snowflake” syndrome. “These young
people!” we hear, “are destroying
the workplace! What with their
Facebook and avocado toast — what
will become of this nation when mil-

lennials are at the helm?”

Here’s the catch — this young, tech-
obsessed, and yes, avocado-toast-
eating generation are not millennials
— they’'re Gen Z. And you've got

them all wrong.

At this point in time, the oldest mil-
lennials are turning 40. Many of
them have obtained upper manage-
ment positions and have families,

houses, and complaints about taxes

MLICA Scoop

like the rest of us. The image of mil-
lennials as brunch-obsessed and apa-
thetic individuals devoid of the re-
sponsibilities of older generations no

longer stands up to scrutiny.

Yes, millennials — the young, the
tech-savvy, the destructive employee

—are out. Gen Z is in.

GEN Z -Who?

Gen Z has managed to fly somewhat
under the radar in the media and
business world: They were born af-
ter 1996, making the oldest among
them only 23 — they are just begin-
ning to enter the workplace). They
have avoided the intense scrutiny
and negative stereotypes of millenni-
als. Unfortunately, this means that
the business world is largely unpre-
pared for their entry into the work-
force. This will be a mistake.

By some estimates, Gen Z will make
up 20% of the workforce by 2020.
And we need to be prepared. Gen Z

is vastly different than any genera-
tion that has come before it, and
requires new and different attitudes
and actions by employers in order
to be successful. Before we can be-
gin to solve the Gen Z problem,
however, we must first try to under-
stand them. Who is the Generation
Z, anyway!?

Some Background Info
on Generation Z

Gen Z has grown up in an increas-
ingly uncertain world. They have
watched the generations before
them (millennials, in particular)
struggle with crippling student debt
and a rapidly changing job market.
Institutional and economic unsteadi-
ness, widening political rifts, job in-
security, depleting resources and
climate change have characterized
this period, influencing this genera-
tion to be more anxious and uncer-

tain about the future than ever be-
(Continued on page 9)
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s www.rwfbron.com

W Five Core Cooling System exceeds
cooling for Tier 4 engine standards

B Quieter Reconfigured Cab Interior
for Operator comfort

£ W Standard DL 850 Drainage Plow
increased strength & durability

W LED Light Package for increased
visibility for those long days in
the field
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B Standard oscillating
track frames.
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BRAONESESS
SELE-PROPELLED DRAINAGE PLOW.

AUTO STEER READY

LOW GROUND PRESSURE

CAT OR CUMMINS ENGINE

CERTIFIED B Fluid Samples for All Fluids B New Paint
USED EQUIPMENT W 150 Point Machine Inspection W Factory Tested
B Internal Inspection All Drivetrain B New Certified Serial Number Assigned
Components B 6 Month Warranty Assigned
B Required Factory Repairs
B New & Used Equipment Sales B Repairs on all Drainage Plows &
THE BRON M Parts & Service all BRON Products selected Construction Equipment
TOTAL PACKAGE B Sclected All Makes Parts for B Parts Facility in Marine City Michigan
Construction Equipment M Road Service for all BRON Products &
B Certified Rebuilds on BRON Products other selected Equipment
B Custom Fabrication W Parts Facilities in Woodstock ON

and Marine City Ml.

DEALERS THROUGHOUT CANADA & USA

1.800.263.1060

| 519.421.0036

www.rwfbron.com

BRON is a registered trademark of RWF Industries, a division of Roberts Welding & Fabricating Ltd.




FIND EXISTING TILES YOURSELF!

You can fmd your ex:stmg tﬂes yourself and
save tons of time and cash with the Gen-Eye
pipe location system and the Jameson Duct

ittt =
m*‘é:ﬂ J./ SIS Hunter copper push rod. Call Accurate Laser
9855 TOBEY DRIVE Systems for details and set up your own

demonstration. It's easy!
INDIANAPOLIS, INDIANA 46219

1-317-873-5611

Por degectioe (et Symm

” e Wb Way ToTle Your ields!
For More Info Contact: Accurate Laser Systems
3118735611

Preparing for Gen Z (fom page 7)

fore. But with the growth
of technology and connec-
tivity, Gen Z is also the
most globally competent
and informed generation
to date.

The combination of these
factors has led to a variety
of social movements led
almost  exclusively by
young people, making Gen
Z (in general), the most
socially-conscious, making
a difference-focused and
diverse generation of any
to date. And, of course,
they are the generation
that has grown up with
almost unlimited access to
technology, with smart-
phones at their fingertips,
and with both the best
and worst digital citizen-

ship of any generation.

So What Does
This Mean for
The Workplace?

Here’s the good news:

prag-
matic, and determined to

Gen Z is driven,

do good work and make
an impact on the world.
They are multi-talented,
creative, quick to learn,
and eager to contribute.
They

change the American and

undoubtedly  will
global landscape forever
with their cross-cultural

and innovative methods,

and will continue to drive
social and technological

change and innovation.

Sound too good to be
true? As wonderful as
Gen Z may be in certain
aspects,

they, like any

other generation, also
have (sometimes crippling)
downfalls and a culture
altogether unfamiliar to
today’s employers. Gen Z
thrives in group psychol-
ogy and social connection.
They have created an
online community that
universally and almost in-
tentionally excludes other
generations from partici-
pation by use of new, radi-
cal, and divergent slang
and culture that is virtually
unintelligible for those

outside of the community.

Their humor is pessimis-
tic, fatalistic, embodying a
strong  us-vs-the-world
attitude rooted in their
uncertainty about the fu-
ture. It is random and
nonsensical, designed to
create an exclusive com-
munity in the uncertain
world in which Gen Zs
feel that they do not be-
long and which holds for
them precarious futures.
And these attitudes trans-
late to social interaction

within the workplace.

(Continued on page I1)
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(from page 9)

Preparing for Gen Z

This social culture will lead Gen Z to
tend to want to blur the lines be-
tween employer and employee.
They want friends, coaches, confi-
dantes, mentors — something to
make their world friendlier and
more certain. Many require frequent
feedback, and validation when neces-
sary. They thrive with a management
style that is completely nontradi-
tional, one that might be unfamiliar
and uncomfortable to established

managers.

And it’s not just social interaction
that is driven by their formative en-
vironment of uncertainty. It also has
led to major weaknesses in Gen Z
concerning anxiety. Not only does

this generation have a higher rate of

anxiety disorders than any other
preceding it; their experiences with
adjacent generations have given
them fears of the future, their place
in the workplace, and general life
satisfaction. These anxieties give rise
to fears of underperformance and
invisibility in the workplace. Manag-
ers will need to work harder to
make Gen Z feel heard and valued
as a part of a team, and will need to
create a stronger, more inclusive
environment for all of their employ-

ees.

The Anxious GEN Z

And of course, this anxiety can be
directly connected to Gen Z’s most

concrete and tangibly problematic

Inter-Drain

“Excellence by Experience’

flaw — a lack of experience with face-

to-face interaction.

While many stereotypes concerning
today’s youth and technology are
flawed, there are a few that stand up
to scrutiny. Gen Z has grown up
hand-in-hand with technology, and
though this is useful in technological
proficiency, a significant fraction of
Generation Z used the Internet to
replace much of their social interac-

tion in their formative years.

This means that though Gen Z’s
technical skills are much stronger,
their soft skills are in general much
weaker than those of their prede-

cessors. Many activities that estab-

(Continued on page 13)

- .
4N
Ay

Bower's Great LLakes Inter-Drain, Inc.
Your Dealer for Inter-Drain Plows, Trenchers and Parts

1912 W McPherson Hwy, Clyde, OH 43410
419-547-2379
sales @bowersglid.com * www.greatlakesinterdrain.com
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H & S Company, Inc.

7219 Harris Road, Celina, Ohio 45822
Toll Free: 800-777-1109

Phone: 419-394-4444 Toll Free: 855-876-3437

Fax: 419-394-8767 Phone: 515-789-2005
sales@wheeledtrenchers.com Fax: 515-789-2040
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See New Videos on our Website at
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lished professionals find easy and
intuitive can be extremely difficult
for Gen Z — including skills such as
writing professional emails, meeting
new people, and answering the
phone. So ... what can we do to

prepare for the Gen Z wave!

As Gen Zs flood the workplace, we
will begin to see a wave of change in
the business world. This is a wave
we need to follow. No matter how
irritating and disruptive you might
find this generation, they are the fu-
ture — and with the pace at which
society is accelerating, we all know
getting left in the past will not en-
hance one’s chances for success.
These changes in the workplace
could be simple, such as better util-
izing online communications and
changing managerial attitudes toward
the work-life or employer-employee
divide.

However, the most comprehensive
changes will be the most effective.
For example, making technology a
culture in your workplace, and being
as cutting-edge in your usage as pos-
sible (using up-and-coming technolo-
gies such as Al, machine learning,
and complex analytics) can and will
attract Gen Zs and make your
workplace as innovative and efficient
as possible. Even more comprehen-
sive changes might include restruc-
turing of the division of labor in the
workplace. Gen Zs enjoy learning,
variety and creativity, and it has
been suggested that a more fluid or-

ganization of the workplace

MLICA Scoop

Preparing for Gen Z ,

(including rotational programs, shad-
owing, and increased opportunities
for learning and development) would
benefit not only Gen Z employees,

but employees of all generations.

But the most important change em-
ployers can make in transitioning
Gen Z into the workforce lies in
training. Expanding new employee
training into soft skills will reduce
stress and make the workplace run
more efficiently for Gen Zs and
older generations alike. Though soft
skills training is most effective face-
to-face, other specific skills could be
more efficiently delivered through
micro-learning — a new type of train-
ing that styles lessons or Youtube-
like videos into small segments, mak-
ing them less time-consuming, easier
to fit into the work week, and bet-
ter at taking into account the
younger generations’ fascination for
learning new things and sometimes

shortened attention span.

Finally, we must acknowledge that
with Gen Z’s entrance into the
workforce will come a shift in em-
ployee recruitment. Though employ-
ers won’t want to hear it, their com-
panies are about to become a com-
modity just like everything else.
With the rise of the Internet comes
the rise of review culture, and with
the rise of Gen Z comes the rise of
an attitude that a workplace should
do as much for them as they do for
it. Young people will no longer be
satisfied with a boring, unsatisfying

work life, especially if that comes

with poor benefits and low pay in
proportion to their effort, time
commitment, and education. As

companies become commodities,
they will have to work harder to
This

means having a better, larger, and

gain and retain employees.
more active online presence, as well
as a more attractive workplace. It
means catering to young people in a
way that companies have never had
to do with previous generations, and
viewing employment as more of a

give-and-take than a privilege.

Gen Z is a generation unlike any the
professional world has ever seen.
Their influx into the workforce will
change the culture of employment,
recruitment, and management style,
and their contributions will leave
unadaptable industries and employ-
ers behind, while catapulting compa-
nies that embrace their eccentrici-
ties to new successes. This genera-
tion — despite their modern flaws —
is innovative, hardworking, and more
globally aware than ever before.
They are starting to graduate high
school and college, and are ready to

change the world.

Fat et s
Reprinted with permission from the

Missouri Association of Nursing Home
Administrators.
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Jamie Rector

Jamie Rector, age 38, passed away on Sunday March 3, 2019. Jamie was
born June 29, 1980 in Lansing, Michigan to Mark and Kathy Hershiser.

Jamie is survived by her husband, James Rector; her sons, Jared Rector
and Jonah Rector; her parents; Mark and Kathy Hershiser; her brother,

Jason Williams and her dog daughter, Jojo.
JOTBAL

Jamie is the best wife, mother and daughter anyone could ask for. She
loved her family and her God with all of her heart. She would drop eve-
rything to help someone out. There isn't a soul out there that can't say
that her smile hasn't touched them in some way. She was a simple girl in
the fact that she would rather stop at a hardware store for duck tape
then go shoe shopping. She could fix anything with tape or anything she
could find. If MacGyver had a twin, it was her. She said she got that gift
from her dad. Jamie is and will always be Jim's soul mate. She is the "goof

to his ball". True love always.

Fond memories and expressions of sympathy may be shared at

www.grwilliamston.com for the Rector family.
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“Your péftner IN productivity

ALTA EQUIPMENT COMPANY is more than a dealer — we’re your partner * AERIAL FLEET * ASPHALT/
* RECYCLING/ CONCRETE PAVING
DEMOLITION * POWER SYSTEMS

* AGGREGATE e COMPACT EQUIPMENT
team you can trust for your construction projects - turn to Alta. * EARTHMOVING + CRANES

in success. We offer dozens of construction equipment manufacturers,
delivering solutions for parts, rentals, sales and service. Turn to the

Call us at 844.Go2.ALTA or visit us online at ALTAEQUIPMENT.COM AL'M E%“,jl"'!“"ﬁ,ﬂ

UPTIME MATTERS

Detroit | Burton | Byron Center | New Hudson | Traverse City




assifieds

Equipment for Sale!?

List it here in the
MLICA Scoop!

WWW. mayanagency.com

989-643-7207

Send your information to

scook@michiganlica.org

Please include any of the follow-

ing information that applies:

INSURANCE COMPANY Contact Russ Talaski for * Photo
www.hastingsmutual.com more information e Make & Model
BY EMAIL AT e Size & Color
k fieldtile@gmail.com eNew, Used, or Reconditioned
Trusted BY PHONE AT ePrice & Location
Chioioe® 989-479-9340 eContact Info including Name &

Independent Insurance Agent Phone Number

Schlatter’s Inc.

Intelligent Water Management™
Drainage Plows QS Solutions for Innovative Contractors

GPS Machine Control - 4
Design Software

Custom Fabrication W
Bell with Locking Tabs
16179 W 500 S - AUk

Francesville, IN 47946 X
1 (2V119) Lol ©_” SmoothLOCK Dual Wall with Security)

www.Schlattersinc.com 5 o 4 ,v

P‘;a 5| 1 ¥ o ;:S / ‘

& Trimble. B e
Smooth Flex:bﬁg\.mir/ e

&

SmoothFLEX (Dual Wall with Flexibility)

www.haviland-drainage.com 100 W. Main St.
800-860-6294 Haviland, OH 45851



Sarah Cook, Executive Director

scook@michiganlica.org

G
MICH&GAN

Land Improvement Contractors
of America

IR

517-282-1083

4372 S. Wright Road
Westphalia, M| 48894
Mike Cook, Secretary/Treasurer

517-282-9801

@, 7 . Al - 1 ’
MLICA Lansing Office D tay Connected!
318 West Ottawa St.

Lansing, M| 48933

Government Relations FIND US
Fraser Consulting On the web @
Fraser-Trebilcock-Davis & Dunlap PC www_michiganlica.org
124 West Allegan St. Ste 1000 & Facebook @

EETSIE, ML A www.facebook.com/michiganlica
Scott Everett, Cell: 517-204-3328
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MLICA C/O Mike Cook
4372 S. Wright Rd.
Westphalia, Ml 48894

xxxxxxx
Land Improvement Confracions
of America

LICA

The MLICA Scoop is the official publica-
tion of the Michigan Land Improvement
Contractors Association, dedicated to
the professional conservation of soil and

water.

The MLICA Scoop welcomes letters,
subject to editing for accuracy and brev-
ity. The MLICA Scoop also welcomes

articles relevant to the land improve-

ment industry. All letters and articles
can be emailed to
scook@michiganlica.org. Please include
your name and phone number for verifi-

cation purposes.



